Velocity Global Secure Your Retirement Future
With Our 401(k) Plan

The Velocity Global 401(k) Profit-Sharing Plan is a defined contribution retirement
plan available to all eligible employees. The plan’s purpose is to provide a vehicle to
accumulate assets to fund retirement needs on an individual basis. It offers a range
of investment options that will enable participants to invest according to varying risk
tolerance, investment objectives, savings time horizons, and other financial goals.
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contribute pre-tax funds to their . ,
Vesting refers to an employee’s

401(k) account. Employees have flexibility with their ) . _
T , ownership” of a benefit from the
contributions as they can increase, |
an.
Eligible employees will be auto- decrease, start, or stop contribution P
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Discretionary matches made by
Velocity Global are 100% vested.

Rollovers

Employees are allowed to roll over
money from other qualified accounts
into the Velocity Global 401(k) plan.

Withdrawls

Funds may be withdrawn from an
employee’s account in the following
events:

Normal retirement age (59 12)
Termination of service

Death or disability

Purchase of primary residence
Payment of tuition and related
costs for the employee, spouse,
dependents, or children who are
no longer dependents for post-

secondary education

Payment for certain medical

expenses

* Prevention of eviction from, or
foreclosure on, primary residence

* Funeral/burial expenses for
a parent, spouse, child, or
dependent

* Repair damage to employee’s
primary residence that qualifies
for casualty deduction

Want to learn more
about our 401(k)
Profit-Sharing Plan?

The intent of this document is solely to provide general and preliminary information for private use. Do not rely on it
as an alternative to legal, financial, taxation, or accountancy advice from an appropriately qualified professional.
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