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But so far, most corporate diversity efforts have missed
a rapidly emerging area with huge potential to increase
diversity of thought and reduce groupthink: Neurological
diversity or ‘neurodiversity’.
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Mentoring and sponsorship

Role model

Challenge behaviours
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In addition, an increased focus on neurodiversity enriches
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to the beneﬁt of all employees, and can therefore make
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but also be prepared to challenge non-inclusive behaviour and language.
Men need to be challenging everyday sexism at work just as much as women.
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